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ANTI-SEXUAL HARASSMENT POLICY

1. INTRODUCTION TO THE POLICY:

Taurian MPS Limited believes in equal employment opportunity. We do not tolerate verba]
or physical conduct creating an intimidating, offensive, or hostile environment for employees.
Harassment of any kind including sexual harassment is forbidden in the Company and every
employee has the right to be protected against it.

We are committed to creating a healthy working environment that enables employees to work
without fear of prejudice, gender bias and sexual harassment. The Company believes that all
employees of the Company have the right to be treated with dignity.

2. SCOPE:

3. WHAT CONSTITUTES SEXUAL HARASSMENT?

Sexual Harassment means such unwelcome sexually determined behaviour (directly or through
implication), like physical contact and advances by the employee(s) including:

B. Eve teasing, innuendos and taunts, physical confinement against one’s will;

C. A demand or request for sexual favours, whether verbally or non-verbally, where the
submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment or promotion/evaluation of work thereby denying an

individual equal opportunity at employment;

” Page 1 of 4

201-C Poonam Chambers, “A” Wing, Dr. Annie Besant Road, Worli, Mumbai - 400018

E-Mail: info@tqurianmps.com | Contact No: 022 4967 0682 | Website: Www.taurianmps.com




D. An act or conduct by a person in authority which makes the environment at workplace
hostile or intimidating to a person or unreasonably interferes with the individual’s privacy
and productivity at work;

E. Verbal harassment of a sexual nature, such as lewd comments, sexual Jjokes or references,
and offensive personal references; demeaning, insulting, intimidating, or sexually
suggestive comments (oral or written) about an individual's personal appearance or
electronically transmitted messages (Jokes, remarks, letters, phone calls);

F.  Any other behaviour which an individual perceives as havihg sexual overtones.
REDRESSAL SYSTEM:

If you are working for our Company and in the course of your work, you have been sexually
harassed by anyone through means which are mentioned in Section 3.0, we urge you to come
forward with a written complaint as early as you can. Your complaint will be taken seriously,
and confidentiality would be maintained by us in the matter. We will have zero tolerance
towards such practices once they are proven.

A complaint with respect to sexual harassment may be made by a written or electronic
application addressed to the Senior Management of the Company. The Company may prescribe
a format for filing complaints, which may be used by employees to make the process more
efficient.

The Senior Management may administer a declaration form to verify that the contents of the
complaint are true and genuine, before it proceeds further with the complaint. Where necessary
(for example, when the complaint is incomplete), the complainant may be contacted to provide
further details in relation to the complaint to enable the Management to appreciate the situation
more comprehensively. :

The complaint must be given to the persons specified above within 3 months of the occurrence
(the complaint can be made within 6 months if the person is able to prove that there were some
exceptional circumstances due to which complaint could not be made carlier) and we advise
you to be vigilant and keep any document with you which can be used to substantiate an

allegation. The redressal system will work based on other evidence if you cannot produce any
documentary evidence.

If the complainant cannot make a written complaint because of physical or mental incapacity
or death, the legal heirs can make the complaint on her behalf.

REDRESSAL MECHANISM:
Once the complaint is received by the Management:

i.  The person who is accused by the complainant will be informed that a complaint has been
filed against him (he will be made aware of the details of the allegation and also the name




1.

iii.

iv.

VI.

Vii.

Viii.

of the complainant as jt would be necessary for proper inquiry) and no unfair acts of
retaliation or unethijcal action will be tolerated.

The Management shal] provide the copies of the settlement as recorded during
conciliation to the aggrieved employee and the respondent.

If the matter has been settled by conciliation but the respondent is not complying with the
terms and conditions, the aggrieved party can approach the Management for Redressal.

The Management wi] question both the complainant and the alleged accused separately.
If required, the person who has been named as a witness will peed to provide the
necessary information to assjst in resolving the matter satisfactorily.

The Management shal] cal] upon all witnesses mentioned by both the parties.

The Management can ask for specific documents from a person if it feels that they are
important for the purpose of investigation.

)

health and mental condition. However, the complainant is under g good faith obligation
and shall not abuse the process to request unjustifiably long periods of leave, keeping in
mind the economic effects of the leave to the organization. The Management shall have

ensure speedy completion of the inquiry process and to minimize adverse economic

workplace.

The complainant and the accused shall be informed of the outcome of the investigation.
The investigation shal] be completed within 3 months of the receipt of the complaint. If
the investigation reveals that the complainant has been sexually harassed as claimed, the
accused will be subjected to disciplinary action accordingly.
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b. The employer or the District Officer will act on the recommendations of the
Management within 60 days of the receipt of the report.

DISCIPLINARY ACTION:
Where any misconduct is found by the Management, appropriate disciplinary action shal] be
taken against the accused. Disciplinary action may include transfer, withholding promotion,

suspension or even dismissal. This action shall be in addition to any legal recourse sought by
. the complainant. :

TAURIAN MPS LIMITED

Date: 06" November, 2024
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